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| {CRETLENDIRME POLITIKASI

i\dadde 1: Kapsam ve Yasal Dayanak

Bu iicretlendirme politikasi (“Ucretlendirme Politikas1”
veya “Politika”) Ronesans Gayrimenkul Yatirim
Anonim Sirketinin  ("Sirket") ilgili diizenlemeler
kapsammda yonetim kurulu iiyeleri (“Yonetim Kurulu
Dyeleri”), genel midiir (“CEO”), mali isler miidiirii
“CFO”) yatirimet iliskileri birimi (“Yatirimen Iliskileri
| Birimi”) yoneticisi ve kanun gergevesince
yetkllendirilen, Sirket'in igsel bilgilerine dogrudan ya da
dolayl: olarak diizenli bir sekilde erisen ve Sirket'in
gelecektekl gelisimini ve ticari hedeflerini etkileyen idari
kararlar1 verme yetkisi olan sair ¢aliganlarin (tiimii
pirlikte "Idari Sorumlulugu Bulunan Kisiler")
| iicretlendirmesine iligkin esaslar1 belirler.

~

| Bu Politika, 6362 sayili Sermaye Piyasasi Kanunu
| ("SPKn"), Sermaye Piyasas: Kurulu ("SPK") tarafindan
| yayimlanan 1I-17.1 sayili Kurumsal Yonetim Tebligi
| ("Kurumsal Yénetim Tebligi") ve diger ilgili mevzuat
kapsaminda Y6netim Kurulu tarafindan hazirlanmistir.

Madde 2: Amag
Ucretlendirme Politikasi’nin amaci iicretlendirme ile
ilgili uygulamalarm, ilgili mevzuat ile Sirket

| faaliyetlerinin kapsami ve yapisi, Sirket’in stratejileri ve
| uzun vadeli hedefleri ile uyumlu olarak planlanip
| yiiriitilmesini saglamaktir.

Ucretlendirme Politikasi, yeni yetenekleri Sirket'e
kazandirmak ve performans: yiiksek ¢alisanlari korumak
amaci ile olusturulmustur.

Ucretlendirme Politikas: belirlenirken, sektorle rekabet
edebilmek, yeni yetenekleri Sirket'e kazandirabilmek ve
personel sirkiilasyonunu azaltabilmek amaci ile sektorel
veriler g6z 6niinde tutulur.

Madde 3: Ucretlendirme Esaslar

Kurumsal Yénetim Komitesi iicretlendirme politikasin
degerlendirmek ve onerilerini Sirket’in Yonetim Kurulu
onayina sunmakla gorevli ve yetkilidir.

Yonetim Kurulu Uyeleri’'ne her yil Genel Kurul
tarafindan belirlenen tutarda iicret 6denecek yahut iicret
6denmemesine karar verilecektir. Yonetim Kurulu
Uyeleri’nin iicret seviyeleri belirlenirken, Yonetim
Kurulu Uyesi'nin karar verme siirecinde aldig
sorumluluk, sahip olmasi gereken bilgi, beceri, yetkinlik
gibi unsurlar dikkate alinacak ve ayrica sektorde yer alan
benzer sirketlerin yonetim kurulu iiye iicret seviyeleri ile
kargilagtirmalar yapﬂacaktlr Ba é"m Yonetim Kurulu
payy,

Uyeleri’nin ticretlendi irme opsiyonlar1
veya Sirket'in perfo nsm‘é dayali 6d

,1m kuruly
[+

‘The Corporate Governance Committee is authorized and

ANNEX — 6

MMTION POLICY‘o 0 6 8 1 6 4

Article 1: Scope and Legal Basis

This remuneration policy (“Remuneration Policy” or
“Policy”) determines the fundamentals as to the
remuneration of the members of the board of directors
(“Members of the Board of Directors”), chief executive
officer (“CEQ”), chief financial officer (“CFO”),
investor relations unit (“Imvestors Relation Unit”)
director and other employees who are authorized within
the framework of law, who regularly have direct or
indirect access to the internal data of the Company and
who have the authority to render administrative decisions
affecting the future development and commercial targets
of the Company (all “Persons Having Administrative
Responsibility”) of Rénesans Gayrimenkul Yatirim
Anonim Sirketi ("Company") within the scope of the
relevant regulations.

This Policy has been prepared by the Board of Directors
within the scope of the Capital Market Law No. 6362
(“CML”), the Corporate Governance Communiqué No.
II-17.1 ("Corporate Governance Communiqué")
issued by the Capital Markets Board (“CMB”) and the
other relevant legislation.

Article 2: Purpose

The purpose of the Remuneration Policy is to ensure that
the practices as to the remuneration are planned and
carried out in compliance with the relevant legislation and
the scope and structure of the activities of the Company,
the stra}egies and long-term targets of the Company.

The Remuneration Policy has been formed with the aim
of attracting new talents to the Company and protecting
the employees with high performance.

While the Remuneration Policy is determined, sectoral
data are considered for the purpose of being able to
compete with the sector, attract new talents to the
Company and decrease the personnel circulation.

Article 3: Remuneration Principles

empowered to evaluate the remuneration policy and to
table its recommendations to the approval of the Board of
Directors of the Company.

The Members of the Board of Directors shall, per annum,
be paid remuneration in the amount determined by the
General Assembly or a decision shall be made on the non-
payment of remuneration. While the remuneration levels
of the Members of the Board of Directors are determined,
the elements such as the responsibility taken by the
Member of the Board of Directors in the decision-making
process and such as the knowledge, competence and
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uuzeyae oimasi gerekir.
Yonetim, Kurulu Uyeleri disindaki Idari Sorumlulugu

crgt odenecektir. Idari Sorumlulugu Bulunan

ler lan 6demeler, Sirket'in kisa ve uzun vadeli

hedeflerin®®ulasmasini ve siirdiiriilebilir performansin
saglanmasini tesvik etmek iizere kurgulanacaktir.

Iyg 0 6\ ugnan Kisiler’e, Yonetim Kurulu tarafindan onaylanan

Sirket, Genel Kurul onayma tabi olmak iizere usul ve
esaslar1 Yonetim Kurulu tarafindan belirlenen sadakat
primi, pay edindirme programi gibi iicretlendirme
esaslarmm kabul edebilir.

Ucretler, Sirket'in etik degerleri, i¢ dengeleri ve stratejik
hedefleri ile uyumlu olacaktir. Idari Sorumlulugu
Bulunan Kisiler, iistlendikleri sorumluluklar dikkate
alarak adil sekilde iicretlendirilecektir.

Baz iicretler her yil, Kurumsal Yonetim Komitesi
Onerileri ve Yonetim Kurulu karar ile gézden gegirilmek
suretiyle belirlenecektir.

Prim odemeleri, kurumsal hedeflere ulagsmada
calisanlarin  etkinliginin  artinlmasi,  performans
stirekliliginin temin edilmesi; bireysel performansin 6n
plana ¢ikartilarak basarili ¢alisanlarm ayrigtirilmast;
Sirket i¢in katma deger yaratan ¢aliganlarin bu dogrultuda
6diillendirilmesi i¢in yapilan 6demelerdir.

Performans degerlendirme sonuglarina gére beklenen
diizeyin iizerinde performans gosteren ¢alisanlarin daha
yiksek tiicret artisi ve prim almalar1 amaglanacaktir.
Ucretlendirme ve prim galismalarinda ilgili dsnemlere ait
performans ol¢timleri dikkate alinacak ve prim 6demeleri
basta olmak iizere, performansa dayah 6deme miktarlari
onceden garanti edilmeyecektir.

Terfi eden veya gorev degisikligi olan ¢alisanlarm ticret
kademesi, ¢aliganin yeni iicreti yeni kademe icindeki
pozisyonuna bagli olarak belirlenecektir.

Ucret, prim ve diger 6zliik haklarinm gizliligi esastir.
Idari Sorumlulugu Bulunan Kisiler’e, bor¢ verilemez,
kredi kullandirilamaz, verilmis borglarm veya kredilerin
stiresi uzatilamaz, sartlar1 iyilestirilemez, iigiincii bir kisi
aracilifiyla sahsi kredi adi altinda kredi kullandinnlamaz
veya bunlar lehine teminat, kefalet veya garanti
verilemez.

Idari Sorumlulugu Bulunan Kisiler'in iistlendikleri
sorumluluk ve gorevleri geregi katlandiklar giderler
Sirket tarafindan karsilanacaktir.

Y1l iginde Idari Sorumlulugu Bl}lunan Kisiler’e 6denen

toplam miktarlar, ilgili mevzuat hutumlerme uygun

e wasveau Uv puodTIdTU DY D€ Member of 1
Board of Directors shall be taken into consideration a
also comparisons shall be made with the remunerati
levels of the board members of similar compan:
included in the sector. In respect of the remuneration
the Independent Members of the Board of Directo
dividend, share options or payment plans that a
dependent on the performance of the Company cannot
used. Moreover, it is required that the remuneration of t|
independent members of the board of directors should |
at a level to protect their independence.

The Persons Having Administrative Responsibility oth:
than the Members of the Board of Directors shall be pa
remuneration in the amount approved by the Board «
Directors. The payments made to the Persons Havin
Administrative Responsibility shall be constructed i
such a manner to encourage that the Company achieve
its short and long term targets and the sustainabl
performance is ensured.

Subject to the approval of the General Assembly, th
Company may adopt remuneration principles such a
loyalty premium, share ownership program whos
procedures and fundamentals are determined by th
Board of Directors.

The remunerations shall be in compliance with the ethica
values, internal balances and strategical targets of the
Company. The Persons Having Administrative
Responsibility shall be given remuneration fairly by
considering the responsibilities they assume.

The base remunerations shall be reviewed and
determined each year pursuant to the recommendations
of the Corporate Governance Committee and the
wresolution of the Board of Directors.

The premium payments are the payments made for the
purpose of the increase of the efficiency of the employees
in achieving the corporate targets, procurement of the
continuity of the performance, separation of successful
employees by bringing the individual performance to the
forefront, and rewarding of the employees creating added
value for the Company in such direction.

It will be aimed that the employees showing performance
above the expected level as per the performance
assessment results shall receive higher salary increase
and premium. In remuneration and premium works, the
performance measurements pertaining to the relevant
periods shall be taken into consideration and the
performance-based payment amounts, particularly the
premium payments, shall not be guaranteed in advance.

The remuneration grade of the employees who have been
promoted or who has change of duty and the new

olarak izleyen Genel Kurul toplanflsmd mevzuata uygun_
\ .
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Jarak ortaklarin bilgisine sunulacak ve finansal raporlar
"Qergevesinde kamuya agiklanacaktir.
| g6z konusu Ucretlendirme Politikasi’min uygulanmast,
f'gelistirilmesi ve takip edilmesinden Yonetim Kurulu
| sorumlu  olacaktir. Ucretlendirme uygulamalarinin
 yonetim Kurulu adina izlenmesi, goriis verilmesi,
denetlenmesi ve raporlanmasi siirecini Kurumsal
yénetim Komitesi yiiriitiir.

Bu Politika, Genel Kurul toplantisinda pay sahiplerinin
bilgisine sunulur. Bu Politika Sirket’in internet sitesinde
(http://www.rgy.com.tr) kamuya a¢iklanir.

remuneration of the employee shall be determined based
upon his/her position in the new grade.

The confidentiality of the remuneration, premium and
other personal rights is essential. .

Debt cannot be given, loans cann ge&ﬁv&bllo
the Persons Having Administrative Responsibility and
the terms of the debts or loans already made available to
the same cannot be prolonged, the conditions of debts or
loans already made available to the same cannot be
improved, loans cannot be made available to the same
under the name of personal loan through a third party or

security, indemnity or guarantee cannot be given in favor
of them.

The expenses incurred by the Persons Having
Administrative Responsibility on account of the
responsibilities and duties assumed by the same shall be
borne by the Company.

The total amounts paid to the Persons Having
Administrative Responsibility within the year shall be
submitted to the information of the shareholders in
compliance with the legislation in the following General
Assembly meeting in compliance with the provisions of
the relevant legislation, and shall be disclosed to public
within thesframework of the financial reports.

The Board of Directors shall be responsible for the
implementation, development and follow-up of the
subject matter Remuneration Policy. The process of
monitoring the remuneration practices in the name of the
Board of Directors, providing opinions, auditing and
reporfing the same shall be carried out by the Corporate
Governance Committee.

This Policy is submitted to the information of the
shareholders in the General Assembly meeting. This
Policy is disclosed to public in the website of the
Company (http://www.rgy.com.tr).
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